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MEMORANDUM OF AGREEMENT 
BY AND BETWEEN THE SUPERINTENDENT OF SCHOOLS AND THE 
BOARD OF EDUCATION OF THE RONDOUT VALLEY CENTRAL SCHOOL 
DISTRICT, hereinafter "the District" and the CIVIL SERVICE EMPLOYEES 
ASSOCIATION, RONDOUT VALLEY SCHOOL CAFETERIA UNIT, hereinafter 
"the Union"; 
WHEREBY, the parties agree to revive and incorporate the provisions of the July 
1, 2001 through June 30, 2005 Collectively Negotiated Agreement between them into a 
new five year successor Agreement, effective July 1, 2005* and terminating on June 30, 
2010, except for the following modifications: L----- 
-
Health Insurance 
1. Article VI(2)(A). Modify the last sentence of the provision by adding the 
words, "for themselves" after the word, "insurance". 
2. Article VI, Section 2(B) and (C). Replace the provisions with the 
following: "Unit members hired on or after July 1, 2006 shall contribute 
10% of the cost of individual or family health insurance premiums. The 
District's contribution to HMO premiums for individual or family 
coverage shall not exceed the cost of the individual or family premiums of 
the District's main health insurance plan." 
3. Article IX(6). Delete the provision. 
Management Rights 
1. Revise Article V, Section 1(D) by adding the following at the end of the 
provision: "Employees may be involuntarily transferred to a vacant 
position if the Superintendent determines that good cause exists for such 
transfer. Any such transfer will be preceded by at least two weeks written 
notice. The employee in question may request a meeting with the 
Superintendent up to one week before the effective date of the transfer at 
which the reasons for such transfer will be explained." 
2. Article VII(2)(A). Replace the second sentence of the provision with the 
following: "Personal leave shall not be used as vacation time, for the 
pursuit of a hobby or avocation, for an additional vacation or to extend a 
holiday weekend." 
3. Article IX(2)(B)(I). Replace the first paragraph of the provision with the 
following: "All employees shall be allowed to apply for vacancies. In 
filling vacancies, greater consideration shall be given to qualifications, 
training, performance and attendance. If all such factors are equal, as 
determined by the Superintendent, the most senior qualified employee 
District wide in the classification in which the vacancy occurs shall be 
offered the vacancy. In measuring seniority, the date of first hire shall be 
utilized." 
4. Article IX(2)(B)(II). Replace the provision with the following: "Upon 
request, the District shall give a written explanation to any senior 
employee not chosen to fill a vacancy, specifying why helshe was not 
chosen." 
5. Article IX, Section 2(B)(III). Modify the provision by increasing the 
probationary period from twenty-six (26) weeks to fifty-two (52) weeks. 
6. Article IX(9)(C). Replace the second sentence with the following: "The 
School Lunch Manager shall be notified of the actual return at the earliest 
possible time, but no later than seven (7) calendar days in advance, unless 
waived by the District." 
7. Article IX, Section 11(B). Modify the provision by increasing the 
probationary period from twenty-six (26) weeks to fifty-two (52) weeks. 
8. Article X(C)(l). Modify the first sentence by adding a requirement that 
the grievance include the provisions in the contract alleged to have been 
violated. No new alleged violations may be added after Stage 11. 
Compensation 
1. Article IVY Section 1(A). Increase each step on the salary schedule as 
follows: 
a. Effective 7/1/05, 3.75% 
b. Effective 7/1/06, 3.75% 
c. Effective 7/1/07,3.75% 
d. Effective 7/1/08, 3.75% 
e. Effective 7/1/09,3.75% 
2. Article IV, Section 1(C). Increase each longevity by 5 cents in each year 
of the five year contract. 
SO AGREED, this day of June, 2006, subject to ratification by the parties' 
respective constituencies as recommended by their negotiating teams. 
THE DISTRICT THE UNION 
BY: BY: /J 
BY: 
BY: 
